
January 6, 2023 

To: Columbia Association Board of Directors 
CA Management 

From: Eric Greenberg, Board Chair 

The Columbia Association Board of Directors Work Session will be held on Thursday, 
January 12, 2023 beginning at 7:00 p.m.  

AGENDA 

1. Call to Order 5 min. Page Nos. 

(a) Announce the procedures being used to conduct the hybrid work
session

(b) Roll Call to determine Directors/senior staff in attendance

(c) Announce that both audio and video of the work session are being
broadcast. Anyone using the link on CA’s website will be able to see and
hear the proceedings.

2. Approval of Agenda 1 min. 

3. Verbal Resident Speakout will be available to individuals who submitted the
Resident Speakout form on CA’s website by 5:00 p.m. on Wednesday,
January 11, 2023. Please note that, due to time constraints, it may be
necessary to limit the number of people at Verbal Resident Speakout.

4. Work Session Topics 135 min. 

(a) Audit Committee Recommendations to the Board of Directors regarding
Governance and Ethics Matters (45 min.) 2 - 7 

(b) Analysis of Draft General Plan – Focus on Possible BOD Statement (45 min.) 8 – 21 

(c) Lake Elkhorn Stream Restoration Project (30 min.) 

(d) CA Votes in Village Elections (15 min.) 23 – 24 

5. Questions Only 5 min. 

(a) Pre-Filed State and County Legislation 25 - 26 

6. Proposed New Topics 1 min. 

7. Chair’s Remarks 3 min. 

8. Adjournment – Anticipated Ending Time: Approximately 10:00 p.m.

Next Scheduled Board Meeting 
Thursday, January 26, 2023 – Beginning at 7:00 p.m. 

CA Mission Statement 
Engage our diverse community, cultivate a unique sense of place, and enhance quality of life 

CA Vision Statement 
CA creates and supports solutions to meet the evolving needs of a dynamic and inclusive 

community. 

2 - 7 

   22
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MEMORANDUM 
DATE:  January 5, 2023 

TO: Members of Columbia Association’s Board of Directors 

FROM: Members of Columbia Association’s Audit Committee 

CC: Michael Aniton, General Counsel and Principal Ethics Officer 
Jackie Tuma, Director of Audit and Advisory Services 

Subject: Recommendations Regarding Governance and Ethics Matters 

The Audit Committee (the “Committee”) charter enumerates a number of duties and 
responsibilities delegated to the Committee from the Board of Directors (“Board”) to assist with 
its oversight responsibilities for financial reporting, internal controls, the audit process and the 
ethics program.  Specifically, the Committee’s delegated responsibility for the ethics program is 
to monitor the Columbia Association’s (“CA’s”) ethics program.   Over the years, the Committee 
has made recommendations to the Board regarding modifications to the ethics policies that 
would enhance the overall program structure and operating effectiveness.  The Committee was 
the recipient of a report from the law firm Venable LLC that included recommendations on the 
structure of the ethics policy to enhance overall adherence.  The recommendations that follow 
are based on professional expertise and best practices determined by the firm’s vast 
observations and practical experience. 

At a special Audit Committee meeting held Wednesday, November 16, 2022, members 
discussed each recommendation, and analyzed and compared them to CA’s current 
governance structure and practices.  The meeting concluded with the Committee members 
unanimously voting to recommend that the Board consider and adopt these best-practice 
characteristics of an effective ethics program.  With the Board in the midst of making changes to 
CA’s ethics policies and program, the timing to make recommendations appeared most 
effective.  

Consequently, in order to improve current governance and ethics-related policies and practices 
at the highest levels of the organization, the Audit Committee unanimously recommends the 
following to the CA Board of Directors: 

1. Board and Staff Relationships

General Comment:  It is critical that the Board, President/CEO and Senior Staff maintain a
working relationship with open communication and trust.

AGENDA TOPIC 4(a)
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Recommendation: Good faith efforts must be made towards trust, communication and 
transparency between the Board and all CA senior staff.  In cases where that is overly 
difficult, the Committee recommends mediation provided by an independent, qualified third 
party.  

 
2. Education and Training for the Board of Directors  

 
General Comment:  Consistent with most nonprofit organizations, CA’s Board members 
have varying degrees of experience.  While CA is considered by many as a “unique” 
organization, there are universal characteristics and core functions common to all high 
functioning Boards.  
 
Recommendation: The Committee recommends instituting mandatory in-person or virtual 
annual training for CA Board Members, conducted by a third party that explains the 
difference between fiduciary duties and ethics, walks through CA’s policies, and helps 
manage expectations of new Board Members.  The training program should include the 
following characteristics: 
 
● Factors inherent in collective and individual accountability;  
● Fundamental roles and responsibilities of Board and senior staff;  
● The role of oversight versus day-to-day operations. 
 
In order to be effective, the program should include the following key features to reinforce 
learning and operate in accordance with best practices:   
 
a) Case studies and scenarios that are relevant to CA. 
b) Interactive sessions, including assessments to confirm understanding. 
c) Routine self-assessment and accountability practices.  For example, analyze recordings 

of meetings - “how did we do?”  Initially, this should be facilitated with a governance 
coach or mediator. 

 
3. Service on other Boards of Directors 

 
General Comment:  It is not uncommon for individuals to serve on multiple Boards of 
Directors simultaneously.  At CA, the most common example is dual service to CA and Inner 
Arbor Trust (“IAT”) and/or a Village Community Association’s (“Village”) Board of Directors. 
These organizations have missions that are aligned, and the Boards work together to 
accomplish their mutual goals.  However, they are separate legal entities, and directors of 
CA who also serve on IAT and/or a Village’s Board owe a duty of loyalty to each 
organization.  As such, there are scenarios where conflicts of interest will arise. 
 
For example, participation by a director who serves on both sides of a transaction presents 
a conflict of interest because the director has competing interests and fiduciary duties to 
both organizations. On either side of the transaction, the director will be privy to confidential 



MEMORANDUM 
  DATE: January 5, 2023 

  TO: CA Board of Directors 
FROM: CA Audit Committee 

CC: Michael Aniton, Jackie Tuma 
SUBJECT: Recommendations,   

Governance & Ethics  
 
 
 

Page 3 of 6 
 

and strategic discussions and business considerations. Thus, there is a question about 
whether the director can be impartial due to conflicting duties of loyalty. 
 
Recommendations:   
a) Directors serving on both the CA and IAT Boards should recuse themselves from voting 

on any matters where they serve on both sides of the transaction to avoid concerns that 
the director has breached their fiduciary duty to the organization. The director could 
present information as background or answer questions prior to the commencement of 
deliberations or voting by the board or a committee of the board but should not 
participate in the vote. 

b) CA officers or Board Members who also serve on IAT or Village Boards should not use 
their CA email to conduct IAT or Village business. We recommend the use of an IAT or 
Village-specific email for such correspondence. When CA business is being conducted, 
all emails should be sent using the individual’s official CA email address.  

c) CA’s ethics policies should be revised to address conflicts of interest with IAT and 
Village Boards. 
 

i. IAT and the Village Boards should not be specifically excluded from the ethics 
policies as conflicts of interest since there may be times that the interests or 
decisions of these organizations do not align. (Currently, CA’s Conflict of Interest 
Policy for Senior Management and the Board of Directors excludes these 
organizations). 

ii. A conflict of interest will be deemed to exist with respect to agreements or 
transactions between CA and IAT. The CA/Village governance structure creates a 
particularly unique and complex relationship as it pertains to conflicts of interest. 
Each CA Board member must take measures to ensure that they disclose potential 
conflicts between their role as a CA Board member and as a Village Community 
Association representative when required (e.g. a direct personal interest).  

iii. CA Board Members should not be permitted to serve as an officer (e.g. chair or vice 
chair) of IAT.  
 

d) The “Guidelines for CA Board Members Serving as Representatives to the IAT Board” 
dated November 24, 2015 should be regularly reviewed and updated by legal counsel 
and provided to the Board annually. 

 
4. Ethics Policies and Enforcement 

 
General Comment:  Ethics policies and procedures provide a sound process for 
communicating organizational standards and behavioral expectations and for handling 
ethics allegations for most personnel.  At the Board and Senior Staff levels, it is imperative 
that a structured process be in place to avoid any actual or perceived conflicts of interest.  
The current ethics policies and procedures should be enhanced to more effectively address 
how to handle ethics matters at these highest levels of CA’s leadership and governance. 

Recommendations:  The Committee recommends that the Board consolidate and 
streamline the ethics policies to help avoid confusion among the documents and make the 
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documents easier to understand and to follow. The Policies currently in effect can be viewed 
at times as inconsistent with each other.  The Committee understands that this process is 
underway and advises the Board to adopt the recommendations in this memorandum.  In 
addition, the Board should adopt the following structural changes to the ethics program: 

i. The Committee recommends delegating the intake and oversight of ethics reviews to 
a new ethics committee that oversees the ethics process.  A single person should 
not be responsible for ethics investigations and formulating recommendations to the 
Board following any ethics complaint.  The new Ethics Committee should be 
comprised of outside experts to provide subject-matter expertise.  The Ethics 
Committee would vote on whether to reject complaints immediately when they are 
baseless or lacking in any substantiation or whether it should be considered further. 
This body would conduct the preliminary review and determine whether investigation 
is warranted. The review process should become standardized so that there is a 
clear process that eliminates any ambiguity about the steps to be taken to review 
and adjudicate the complaint.  The Ethics Committee should handle ethics matters 
that involve senior management and/or Board-related ethics allegations.  The 
Principal Ethics Officer should continue to handle non-senior management and/or 
non-Board-related ethics allegations. 

 
ii.  Standard Complaint Intake: The Committee recommends requiring that complainants 

submit ethics complaints in a standardized manner, using a form created for such 
purposes. The form approach may assist in avoiding having to address obviously 
baseless complaints and in capturing all necessary information at the outset. 
Complaints may be submitted through an online portal or similar electronic process 
that can be monitored by an appropriate staff liaison to the designated Ethics 
Committee.    

iii. Provide Notifications: The Committee recommends that policies make clear how the 
complainant, respondent, and Board will be kept informed throughout the process 
and an individual facing an ethics complaint should have adequate notice of all 
allegations against the person and should also have ample opportunity to respond to 
all such allegations. The Committee also recommends requiring that the person 
facing an ethics complaint receive notice of the existence of a complaint and a copy 
or summary of the complaint at the time a decision is made to investigate, with 
instructions on how and when to respond in writing to the allegations.  

 
iv. Early Dismissal of Baseless Complaints:  The Committee recommends adding 

language to the ethics policies to clarify how such complaints may be dismissed. The 
Committee recognizes that not all complaints warrant investigation and there should 
be a mechanism for dismissing complaints quickly without conducting any 
preliminary review. 
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v. Clarify Investigation Process: The Committee recommends setting forth objective 
factors that would warrant an investigation into an ethics complaint. A decision tree 
to adjudicate when an investigation would be conducted should be developed by the 
Ethics Committee or similar body. When it is determined an investigation should be 
conducted, the Committee recommends setting clear metrics and guidelines so that 
the investigations are conducted consistently across complaints. The ethics policies 
should specify any documentation that should be requested, and that documentation 
should be clearly identified in any report that is presented, along with details 
explaining how the investigation was conducted. These metrics will help provide the 
reviewer with some objective criteria of what substantiation should be considered to 
reach a conclusion, help ensure that investigations are conducted consistently 
across complaints, and provide the Board with sufficient context to understand the 
basis of the findings. 

 

vi. Board Vote: The Committee recommends clarifying when a Board vote should be 
taken to ensure that the Board has the opportunity to vote on matters that should be 
put before the Board, such as recommendations for further action. This information 
should be presented to the Board in advance of any vote so that the Board has the 
opportunity to review. The Committee also recommends clarifying the ethics policies 
to specify that a complainant and a respondent of an ethics complaint are not 
permitted to vote on the matter. 

 

vii. Recusal: The Committee recommends that the Policies affirmatively require both the 
respondent and the complainant to recuse themselves from any vote taken on the 
matter. These parties are interested parties and could be viewed as having a conflict 
of interest in the vote. If a Board Member raises an allegation and votes, there 
should be a mechanism to ensure both anonymity and that the vote is not counted. 

 
viii. Report Format: The Committee recommends providing a framework for standard 

reports that should be submitted: a) when a complaint is dismissed immediately, b) 
when the complaint is not investigated, and c) following an investigation, all to 
provide consistency in the reports that are being drafted.  

 

The following closing comments come directly from the report described in the preamble of this 
memorandum, and they speak to the importance of the recommendations above. 
 

“The ethics process should not be used to challenge internal decisions or decisions 
that one does not agree with. The process should be used solely as a mechanism to 
ensure that there is accountability that duties are conducted ethically. Any and all 
complaints should be filed in good faith.  
 
The filing of frivolous and/or voluminous ethics complaints to challenge internal 
decisions made in good faith pursuant to appropriate procedures places not only a 
financial burden on Columbia Association (“CA”), which has had to spend significant 
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funds on compliance costs, including, but not limited to disclosure to its insurance 
broker, increased D&O insurance costs, and legal costs, but also requires a 
substantial amount of time from the Board and staff on reviewing, adjudicating, and 
addressing these numerous complaints. Significant time spent managing the ethics 
process not only impacts the financial health of CA, but also negatively impacts CA’s 
ability to fulfill its nonprofit mission. 
 
Both the Board and key executive staff owe fiduciary duties to CA and must act in 
good faith and in the best interest of CA. A nonprofit board member’s and a nonprofit 
senior executive’s time is necessarily limited. To devote a substantial amount of time 
on internal disputes limits volunteers’ and staff members’ ability to carry out the 
organizational mission.” 
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30 June 2021 
 

CA Position Statement on the Howard County General Plan Focusing on Columbia and Its 
Environs 

 
Over fifty years ago, Columbia was founded on the principles of diversity, valued open space, 
neighborhood character, and a land use mix that would enable people to live, work, and play 
locally. As stated in the Downtown Columbia Plan, Columbia’s visionary founder, Jim Rouse, 
“hoped to make Columbia a new kind of American community that would, through rational 
planning, avoid the problems associated with the decay that was settling upon America’s big 
cities and the unplanned and often unsightly sprawl that marked its ever ever-burgeoning 
suburbs...” 

 
Though primarily motivated by social concerns, Rouse was also a successful businessman who 
knew that Columbia had to be financially feasible if it were to survive and thrive. 

 
Columbia did survive and thrive over the past 50+ years, becoming “a city in a garden” that is 
frequently cited as one of the best places to live in America. 

 
Rouse said he hoped Columbia would never be finished, that the community would continue to 
evolve and that the residents who call Columbia home would be actively engaged in the 
process. Today, we can review Columbia’s history to see what has worked and what requires 
improvement as we meet the needs and wishes of successive generations. We can also take 
advantage of city planning tools that have been developed over the ensuing years. 

 
Seeking to fulfill this vision of ongoing active engagement, Columbia Association’s Board of 
Directors has considered its values and priorities to understand how they align with Howard 
County’s General Plan Update (HoCo by Design) PSET framework – Preserve, Strengthen, 
Enhance, and Transform. We offer the following as our position statement. 

 
Preserving Columbia 

1. The General Plan should recommend development of a community master 
plan/sector plan(s) for the greater Columbia area, including outparcels. 

2. The greater Columbia community should be planned comprehensively, with 
outparcels and New Town-zoned land ultimately subject to the same standards that 
embody a complementary aesthetic. In addition, clear and transparent enforcement 
mechanisms are needed to guide future development. 

3. The General Plan should recommend a design manual to regulate the character of the 
greater Columbia area. 

4. Open Space preservation is deeply important for Columbia’s community 
a. The existing linked open space system is fundamental to Columbia and its 

identity. 
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b. The existing civic areas (Lakefront, Symphony Woods, etc.) provide cultural 
hubs. 

c. The existing parkways provide green thoroughfares. 
d. The existing tree canopy provides shelter, increases property values, and 

connects residents with nature. 
e. Stream valleys, environmentally sensitive areas, and open space connections 

should not be interrupted by roadways in traditional village neighborhoods and 
where they offer connections to destinations. 

5. The General Plan should recommend policies and set the stage for a regulatory 
framework that preserves Columbia’s range of full spectrum housing, both in type 
and cost. 

6. Retain balance of land use for industrial, commercial, and various types of 
residential. 

7. Retain the many characteristics that give Columbia its unique sense of place such 
as underground utilities, pathway connections, diverse housing and public realm 
guidelines (examples of such guidelines include landscape buffers that separate 
parkways from commercial development, restricted access between major roads 
and lots). 

 
Strengthening Columbia 

1. The General Plan should recommend the establishment of new environmental and 
bio-diversity strategies such as reforestation, habitat enhancement, erosion control, 
green building, wildlife corridors, dark sky lighting, etc. for all new and existing open 
space areas. 

2. New and redevelopment projects need to ensure that they link with landscaping, 
sidewalks/pathways, parking lots, etc. to neighboring parcels. 

3. The General Plan should recommend a holistic and robust transportation study for 
the greater Columbia area with the goal of reducing vehicle dependence and 
transforming the transit system. 

4. Strengthen the housing market via mixed-income development that blends into 
existing neighborhoods. 

5. Identify and prioritize opportunities to strengthen existing transit and 
multi-modal options connecting neighborhoods and activity centers. 

 
Enhancing Columbia 

1. Open Space enhancements are greatly valued by Columbia’s community. 

a. New open space (including in outparcels) should be linked into the existing 
system. 

b. Repurpose underutilized land to enhance the open space system. 

2. Enhance the existing pathway system by linking it to County and other pathways. 
3. Implement the Walk Howard and Bike Howard plans; update these plans on a 

regular basis (5 to 10 years). 
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4. Prioritize enhanced mobility options and a robust transit system, particularly 
around new developments/redevelopments in Downtown, Gateway, and 
activity centers. 

5. Enhance full spectrum housing by ensuring that it is spread across the entire 
Columbia area and throughout all of Howard County, without concentrations in 
any particular neighborhood. 

 
Transforming Columbia 

1. The General Plan should recommend the establishment of “focus area” plans for 
aging commercial centers and Gateway. 

2. The Village Centers need to be transformed to respond to the latest market trends 
and demand for retail, recreational and housing that serve that particular 
community.  The transformation needs to comply with the village center plan 
and developed under CB29-2009 that was submitted by a village to the County. 

3. The General Plan should recommend a holistic and robust transportation study for 
the greater Columbia area with the goal of reducing vehicle dependence and 
transforming the transit system. 

4. Streets should be designed under the Complete Streets philosophy to better meet 
future community needs. 

 
Summary 
Over fifty years ago, Columbia was founded by a visionary developer who sought to build a 
“city where people could grow.” As Howard County and Columbia move into the next 50 
years, it is our priority that Columbia retain the characteristics/values that make it special. 
Columbia’s underlying values include a rational land use mix, meaningful open space, 
socioeconomic diversity, respect for the environment, distinctive neighborhood character 
and a strong sense of place. 

 
While the General Plan is a broad-sweeping document, the values outlined above include 
several other studies that will focus on topics or geographic areas. We encourage the 
County to include recommendations for the creation of these documents in the General 
Plan, setting the stage for their development in the coming months and years. This 
includes a Design Manual, Area or Sector Plans, and Environmental Studies. Each of these 
more focused undertakings will be useful in establishing standards geared toward 
preserving, strengthening, enhancing, or transforming Columbia. In addition, the General 
Plan needs to acknowledge that development must not outpace infrastructure. 

 
In short, we believe that good design is critical to retaining the aesthetic of Columbia; we 
seek to prioritize the preservation of our open space network and the connectedness it 
affords; we aim to reflect the importance of our village centers as hubs of community 
activity and commerce; we believe it is critical to ensure that the provision of housing 
meets the needs of all people and spreads benefits and impacts equally throughout the 
community; and, we endeavor to make traveling to and through Columbia easy through a 
variety of transit modes and options. 
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We ask you to consider these values and priorities as you prepare the HoCo by Design 
General Plan Update, and to incorporate them into your document as a reflection of our 
collective community vision. 





















1. Issue: The CA staff identified 5 years ago that damage to CA Open Space was being
caused by stormwater flowing from Howard County streets and started to communicate
with the county.

a. Resolution: It is resolved that the corporation shall “(r)estart communications
with the county about the mitigation of stormwater flowing from streets that they
are responsible for by February 2023”. (from the 2017 Open Space Assessment
Report).

2. Issue: It has been clearly noted during the presentation to the CA Board that WSSI has
failed to take into consideration the negative effects of storm water from the watershed
that feeds into the Lake Elkhorn Stream.

a. Resolution: It is resolved that the corporation shall instruct WSSI to send their
responses to the Army Corps Engineers and MDE concerns to the CA Board
and the community before submitting to these agencies.

3. Issue: It’s been very clear that because of time restraints the testimony from the
community and input from experts in the field of storm water mitigation has not been
addressed.

a. Resolution: It is resolved that the corporation shall plan for public forums in
March 2023 where all opinions, options and plans are presented.

4. 4. Issue: It was found that the 2017 CA Open Space Assessment Implementation
Matrix (item 7) has been ignored.

a. Resolution: It is resolved that the corporation immediately start the process of
updating the Columbia Watershed Plan.

5. 5. Issue: The Open Space Assessment is now 5 years old and is in need of updating to
reflect the rapid changes in management and maintenance of public land.

a. Resolution: It is resolved that the corporation immediately assemble a team to
start the updating of the Open Space Assessment to reflect input from the
community and other stakeholders.

Submitted by Brian England, 1/9/23

AGENDA TOPIC 4(c)
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MEMORANDUM 

DATE:  January 6, 2023 

TO: Columbia Association Board of Directors 
Lakey Boyd, President/CEO 

FROM: Michael W. Aniton, General Counsel  

Subject: CA Operational Procedure for Voting in Village Elections 

This memorandum concerns the Columbia Association (CA) operational procedure for voting in 

Village Community Association elections.  I had a meeting with the Village Managers on 

December 7, 2022, at 2:00 p.m., to discuss the CA’s procedure for voting in Village elections to 

ensure that the procedure did not conflict with Village procedures.  The Village Managers did not 

present any objections and agreed that the CA operational procedure for voting in Village 

elections was sound.  I drafted the attached operational procedure based on my meeting with the 

Village Managers.  Given that this is an operational procedure, it does not require a vote by the 

CA Board of Directors.  The CA Board of Directors should refrain from taking action on internal 

operational procedures that govern how CA casts its votes for the very positions that the CA 

Board members hold due to conflict of interest principles. 

AGENDA TOPIC  4(d)



 
 

Columbia Association Operational Procedure for Voting in Village Community 
Association Elections 

 
 The Village Community Associations hold elections for the Village Community 
Association Boards and for Columbia Counsel Representatives.  The Columbia Association owns 
land in each Village and is, therefore, entitled to cast votes in the Village Community 
Association elections for the Columbia Counsel Representative seats.   
 
 In order to avoid actual, or perceived, conflicts of interest, the Columbia Association has 
adopted the following procedures: 
 

1. The Columbia Association may, but is not required to, cast ballots in Village Community 
Association elections for quorum purposes only. 

a. The Columbia Association shall not support, in any way, candidates running for 
Village Community Association Board of Directors or Columbia Council 
Representative. However the Columbia Association may provide information 
about election process and procedure and provide information about serving on 
the Columbia Association Board of Directors. 

b. The Columbia Association shall not cast ballots for any candidate running for the 
Village Community Association Board of Directors or Columbia Council 
Representative. 

c. The Columbia Association shall not cast ballots for, or against, any question on a 
Village Community Association ballot. 

2. If the Columbia Association casts ballots for quorum purposes only, it must cast its 
ballots in each Village Community Association election that is taking place that year. 

3. The Columbia Association President/CEO shall cast the Columbia Association’s ballots by 
sending a letter, signed by the President/CEO, on official CA letterhead, to the Village 
Community Association’s Village Manager.  The letter shall state that the Columbia 
Association is casting its votes for quorum purposes only and shall specify the number of 
votes cast.  The letter shall be sent no later than two weeks prior to the elections, but 
no sooner than three weeks prior.    

 
 
 
 
 

Last Updated – January 5, 2023 
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MEMORANDUM 

DATE:  January 6, 2023 

TO: Columbia Association Board of Directors 
Lakey Boyd, President/CEO 

FROM: Michael W. Aniton, General Counsel 

Subject: 2023 Legislative Session – Pre-Filed State Legislation and Current 
Howard County Council Legislation 

A. MARYLAND GENERAL ASSEMBLY BILLS
The Maryland General Assembly convenes in January 2023. 

B. HOWARD COUNTY DELEGATION PROPOSED BILL

Ho.Co. 7-23 – Howard County – Candidates for Village Board or Columbia Council in a 
Village of Columbia – Reports of Donations and Disbursements 
Summary: This bill is applicable only to the Columbia villages and would require the villages to 
mandate that candidates for election to the village board or the Columbia Council must file a report 
of the candidate’s donations and disbursements if they receive any donations or make any 
disbursements.  The villages are then to post the candidate reports on their website or otherwise 
make them available to any member of the public who asks to see them. 
Potential Impact to CA: The bill does not impose any direct obligations on the Columbia 
Association though it provides that a candidate for election to the Columbia Council (and the 
village boards) may not take office if the candidate has failed to file the required reports. 
Status: This bill will be considered by the Howard County Delegation to the Maryland General 
Assembly at its Public Hearing on December 14, 2022.  

C. HOWARD COUNTY COUNCIL BILLS

CB52-2022 – Property Tax Credit for Seniors and Retired Military Personnel (Pre-Filed) 
Summary:  An act amending the criteria, including the duration, for a property tax credit for 
seniors and retired military personnel in accordance with Chapter 267, Acts of the General 
Assembly of 2022; and generally relating to property tax credits. 
Potential Impact to CA:  CA does not impose taxes, however if the act passes, CA would adjust 
its annual charge for residents who are eligible for the tax credit accordingly, which would have a 
financial impact on CA. 
Status:  Introduced at the September 6, 2022 Legislative Session.  Passed as amended at the 
October 3, 2022, Legislative Session. Legislation effective December 13, 2022. 

CB72-2022 – Establishment of Asian American and Pacific Islander Commission (Pre-Filed) 
Summary:  An act to establish an Asian American and Pacific Islander Commission; providing for 
the membership of the Commission; providing for the purpose and duties of the Commission; 

AGENDA TOPIC 5(a)
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providing for the method of appointment and staff; requiring certain meetings and certain reports; 
providing the expiration dates of the terms of the initial members of the Commission; and generally 
relating to an Asian American and Pacific Islander Commission. 
Potential Impact to CA:  CA’s President/CEO or his/her designee would be a member of the 
Commission. 
Status:  Introduced at the October 3, 2022 Legislative Session. Passed as amended at the 
October 31, 2022, Legislative Session.  Legislation effective January 9, 2023. 
 
D.  LEGISLATION IN WHICH INDIVIDUAL MEMBERS OF THE CA BOARD OF DIRECTORS 
HAVE EXPRESSED INTEREST 
 
Ho.Co. 10-23 – Howard County Board of Education – Membership – Alterations (Eric 
Greenberg) 
 
 
 
E. HEARING CHART 

 
  

  

 

  

 

  

 

 

 

 

Hearing 

Date – Time 

Bill 

Number 

 

Title 

 

Cross-filed 

Bill 

12/14/22 – 7:00 p.m. Ho.Co. 7-23 
Candidates for Village Board or Columbia Council in a Village of 

Columbia – Reports of Donations and Disbursements 
--- 

    

10/3/22 – 7:00 p.m. CB52-2022 Property Tax Credit for Seniors and Retired Military Personnel --- 

10/31/22 – 7:00 p.m. CB72-2022 
An Act to Establish an Asian American and Pacific Islander 

Commission 
--- 


